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2. INFORMATION

2.1 The Standards Committee and the Monitoring and Audit Committee have received  reports on the introduction and implications of the Bribery Act 2010. Both reports are available on the member’s intranet.

2.2 In summary The Bribery Act 2010 came into force on 1 July 2011. The new Act replaces the offences under the Prevention of Corruption Acts 1889 to 1910 with a new consolidated scheme of bribery offences.

2.3 The Act seeks to modernises and strengthen the law on bribery.  Bribery is defined as giving someone a financial or other advantage to encourage that person to perform their functions or activities improperly for reward. 

Action Required
2.4 The Council currently has policies and strategies in place designed to combat bribery and corruption. The introduction of the Bribery Act supports these policies and strategies, however, some changes are needed to the Codes and Protocols set out in the Constitution and Council policies to reflect the introduction of the new legislation.
2.5 The Council has well defined decision making processes set out in the Constitution to ensure decisions are taken without fear or favour. There are also existing procedures and policies in place to minimise the risk of bribery including:

· Financial regulations

· Internal and external audit arrangements 

· Contract Procedure Rules

· Anti Fraud and Corruption Policy

· Whistle Blowing Policy

· Recruitment Procedures

· Members Code of Conduct

· Staff Code of Conduct 

· Gifts and Hospitality Procedure Rules

· Procedures for assessing claimants entitlement to benefits

2.6 The Staff Code of Conduct and the Gifts and Hospitality Procedure Rules make reference to the previous legislation. The Standards Committee at its meeting on 17 October recommended changes to the Gifts and Hospitality Policy. These are set out at appendix A. The Committee asked that consideration be given to removing the £25 limit for declaration of gifts and hospitality so all offers must be recorded. The Monitoring and Audit Committee recommended a minor amendment to the Staff Code of Conduct to reflect the change in the legislation. The amendment is set out at appendix B.
2.7 The Policies referred to in 2.5 above are due to be reviewed and risk assessed to incorporate any best practice guidance to ensure that the risk of bribery is reduced. Steps are also being taken to provide Information and training to staff and members.
3. CONSULTATION AND CUSTOMER IMPACT

3.1 The Standards Committee and the Monitoring and Audit Committee have been consulted as set out above.
4. POLICY IMPLICATIONS

4.1. The amendments to the Constitution are required to comply with the legislation and to maintain high standards of corporate governance. As noted above policies will be reviewed and risk assessed in accordance with the provisions of the Bribery Act.
5. USE OF RESOURCES


There are no direct financial or resource implications arising from this report. There will be some cost in providing training on the Bribery Act, however, it is anticipated that this will be accommodated within existing budgets.
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1.	PURPOSE OF REPORT





To inform the Executive of the Bribery Act and the actions to be taken to comply with its provisions





To recommend to the Council  amendments to the Constitution to comply with the Bribery Act 2010








6.	RECOMMENDATION





	That the Executive:





(i)	note the introduction of the Bribery Act and the actions required;





(ii)	recommend to  Council the changes to the Gifts and Hospitality Policy as set out in Appendix A; 





(iii)	recommend to Council the changes to the Staff Code of Conduct as set out in Appendix B.








