BOROUGH OF KETTERING

POLICY AND IMPROVEMENT COMMITTEE

Meeting held: 19th June 2007

Present:
Councillors Bishop, Derbyshire, Edwards, Hollobone, Marks, Perry and Talbot.

07.PI.01
APOLOGIES

Apologies for absence were received from Councillor Larry Henson and Councillor Paul Corazzo. Councillors Marks and Bishop were present as their respective substitutes.

07.PI.02
ELECTION OF CHAIR

RESOLVED
that Councillor Larry Henson be elected Chair of the Committee for the current municipal year.

07.PI.03
APPOINTMENT OF DEPUTY CHAIR

RESOLVED
that Councillor Scott Edwards be appointed Deputy Chair of the Committee for the current municipal year.

In the absence of Councillor Henson, Councillor Edwards took 

the Chair for this meeting of the Committee.

07.PI.04
MINUTES

RESOLVED
that the minutes of the meeting of the Committee held on 10th April 2007 be approved as a correct record and signed by the Chair.

07.PI.05
DECLARATIONS OF INTEREST

Members were informed that there was provision within the Council’s Code of Conduct that meant that the consideration of Item A3 was a personal interest for all of them, but did not constitute a prejudicial interest for the purposes of the Code.

The following other interests were declared

a) Personal
-
None

b) Prejudicial
-
None

c) Declarations of Party Whip
    -
None

07.PI.06
PUBLIC SPEAKERS

Mr Dalbir Mann (Kettering Sikh Association) Mr Craig Plowman (Vice Chair of Race Action Kettering (RAK) and Mr John Padwick were all present at the meeting and indicated they wished to speak under the terms of the Council’s ‘Right to Speak’ policy in respect of item A2, Race Action Kettering.

07.PI.07
RACE ACTION  KETTERING (A1)

Mr Dalbir Mann (Kettering Sikh Association) Mr Craig Plowman (Vice Chair of Race Action Kettering (RAK) and Mr John Padwick were all present at the meeting and spoke under the terms of the Council’s ‘Right to Speak’ policy in respect of this item.

Mr Mann outlined the problems facing the Sikh Association and the size and location of their place of worship/community building. He pointed out the issues relating to parking and infrastructure which were exacerbated by the growing number of attendees at the building. He outlined the contribution made by the Sikh Association and its members to the local community over many years, and expressed their frustration at the lack of advice received in respect of their desire to further embed themselves into the local community, and improve their facilities.

Mr Plowman outlined the current situation in respect of RAK’s discussions with various local ethnic groups and the growing needs of the differing local groups to meet an increasing ethnic population in the Borough who had both similar and diverse needs, particularly in respect of a community building. It was pointed out that there were some issues contained in the report to Committee that were now inaccurate, and these were acknowledged. Mr Plowman drew the Committee’s attention to the growing contribution that the ethnic minority population were making to life in the Borough.

Mr Padwick urged the Committee to establish a Task and Finish Group to move this issue forward and to address the concerns of the local ethnic minority groups by inviting them to contribute to this process, given the increasingly diverse nature of the community and its workforce.

Members received an explanation of the role of RAK in the local community. The organisation’s role is to act as a liaison point for ethnic groups in Kettering to enable them to work together. It is a locality group of the Racial Equality Council.

Members were requested to consider an approach to this issue. 

The contribution made to the local community by ethnic minority groups was noted and appreciated. However, it was also noted that it was not the policy of the Council to provide premises for religious groups. Concern was expressed in respect of the possible provision of a multi-cultural centre when private premises already existed within the Borough that could cater for large gatherings. Members considered that the Council might have an enabling role to play in assisting these groups in providing a way forward to meet their requirements, particularly in view of the current planned developments to the Town. Having listened to the speakers and considered the issue, Members

RESOLVED    that:-
 i) a report be prepared for the next meeting of this Committee with details of a range of options to move this issue forward; and

ii) a view be taken at that stage with regard to the establishment of a Task and Finish Group to consider the matter.
07.PI.08
INTRODUCTION TO POLICY AND IMPROVEMENT COMMITTEE AND ITS WORK PROGRAMME (A2) 

Members received a report which outlined the terms of reference of the Committee, its working methods and provided details of how work was programmed, and the type of work undertaken. It was noted that a training session on Overview and Scrutiny procedures had been scheduled as part of members induction.

RESOLVED
that the report be noted.

07.PI.09
INDEPENDENT REVIEW PANEL – MEMBERS ALLOWANCES (A3)


Members received a report that requested them to give detailed consideration to the recommendations of the Independent Remuneration Panel (IRP) on Members’ Allowances, with a view to referring their recommendations for comment by the Council’s Executive Committee on 20th June 2007, prior to further consideration by Council on 27th June 2007.


Members were also requested to consider some minor changes to the Constitution in order to enable more flexible arrangements in relation to the allocation of committee chairs.


The IRP had been convened as a result of the reduction in the number of Councillors following the Boundary Committee for England’s Further Electoral Review of the Borough. The Panel’s report was considered by Council on 25th April 2007, who requested that more detailed consideration of it should be undertaken by this Committee and the Executive in the current municipal year.


It was noted that the Council was not obliged to accept the findings of the IRP, but must have regard to them when determining the level of allowances payable to its members.


Members were requested to consider each of the type of allowances payable and commented as detailed below. Where no overall consensus was reached, all comments made by members of this Committee are reported so the Executive may consider them in their deliberations on this matter.


Basic Allowances

· Members considered that there had been a notional increase of 20% in their work involving engagement of the community due to the increase in ward size. 

· They considered that their Committee workload was likely to remain unchanged due to the reduction in Committee size.

· They considered that it was appropriate for the existing allowance of £3,548 to be split 50:50 between Committee attendance and Community Engagement (£1774 for each element) with a 20% increase (amounting to £355) being attached to the amount payable for Community Engagement work. 

· This would mean members would receive a Basic Allowance of £3903 per annum which members considered to be appropriate.

Special Responsibility Allowances (including the Executive)

· The Leaders Allowance to remain at £10797
· The Deputy Leaders Allowance should comprise their allowance for being a member of the Executive plus an additional allowance equal to that paid to a Committee Chair (£2365)
· Executive members allowances should be calculated by way of dividing the number of Executive members into the overall sum of money allocated to this body (ie £26590). The overall sum for the Executive as a body should remain the same irrespective of the number of members appointed to it

· The Leader of the Opposition should receive an allowance commensurate with the sum payable for the Chairs of two committees (ie £4730) 

· An allowance should only be paid to the Deputy Leader of the principle opposition group when that group comprises no less than 25% of the total membership of the Council (ie 9 members)

· In meeting the terms of the Constitution with regard to the Deputy Leader of the Opposition chairing Monitoring and Audit Committee, allowances for both roles should only be paid when the main Opposition group has 9 or more members

· Portfolio holders should not Chair Licensing or Regulatory Committees

· The Mayor and Deputy Mayor’s allowances should be as recommended in the IRP report (£6658 and £1264 respectively)

· Independent members of the Standards Committee should be as recommended in the IRP report (£591)

· The Chair of Licensing Committee should receive the same level of allowance as the other Committee Chairs due to the declining workload of that Committee

· No allowance should be payable to Deputy Chairs or Chairs of task and Finish Groups

Other Allowances etc

· Consideration should be given to a rollover provision for the Ward Initiatives Fund to enable schemes of a higher cost to be funded over more than one year

· The Committee felt that the IRP’s proposal with regard to child care payments should be up to a maximum of £7 per hour. Members discussed whether or not the provision of receipts should be required to provide an audit trail.

· The Committee considered that members should not travel first class by rail, and if they wished to do so, should make up the difference themselves between that cost and a standard fare

· There should be a single mileage rate for members whatever the size of their car’s engine

· Members of the Committee expressed differing views on the subject of pensions. Some members considered that it was wrong for allowances to be eligible for pensions, whilst others considered it to be an effective means of encouraging younger persons to become Councillors

· List of attendance at meetings should be published by way of either indicating the number of meetings attended in comparison to the maximum possible attendance for each individual member. Such attendance should include Outside Body meetings
· Consideration should be given to the introduction of an allowance for cycling
RESOLVED
that the views expressed above be forwarded to the Council’s Executive for its consideration.

07.PI.10
FUEL POVERTY STRATEGY (A4)

Members received an update of the situation in respect of the Kettering Local Strategic Partnership’s Fuel Poverty Strategy 2007-2010 in which the Council played a role as a partner organisation.

Members received an explanation of how the Strategy provided a means for  interaction with vulnerable groups in the community to ensure that there was work ongoing to achieve the maximum take up of assistance available to those entitled to it.

RESOLVED
the report and its timetable for approval, be noted.
07.PI.11
WORK PROGRAMME (A5)


Members received a copy of the existing work programme for the Committee and noted its content. It was noted that membership of Task and Finish Groups was still being finalised.

RESOLVED that 
i) The content of the  Work Programme be noted; and


ii) consideration be given to the possibility of combining the Eco-friendly Initiatives group with the Recycling group.

(The meeting started at 7.00pm and ended at 8.48pm)

Signed____________________________

Chair
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