BOROUGH OF KETTERING

STANDARDS COMMITTEE

Meeting held – 2nd February 2004


Present:
Julie Miller (Independent Member) Chair




Borough Councillor R Groome  




Lloyd Landry (Independent Member)




Gordon Shorley (Parish Council Representative)


Also Present: Jonathan Eatough (Monitoring Officer)




Sarah Goodman (Committee Administrator)

1 member of the public was also present

03.STA.22

APOLOGIES




Apologies for absence were received from Councillor Ted 


Evans and Mark Bower. Councillor R Groome apologised 


for her late arrival.

03.STA.23

MINUTES






03.STA.24

MATTERS OF URGENCY




The Chair agreed to accept an item of urgent business  - 


Committee on Standards in Public Life to enable a 



response to be submitted prior to expiry of the deadline. 
03.STA.25

DECLARATIONS OF INTEREST




None.

03.STA.26

ETHICAL GOVERNANCE AUDIT(A1)





A report was submitted seeking members to consider 



the report produced by the CIPFA Better Governance 



Forum on Kettering Borough Council’s ethical standards 


and corporate governance.  




It was noted that the report had, in broad terms, been 



complimentary, however a number of recommendations 


had been made, which should be considered by the 



Standards Committee. It was 






03.STA.27

LOCAL INVESTIGATION AND DETERMINATION OF 


MISCONDUCT REGULATIONS – A REVIEW OF THE 


FORMS (A2)



A report was submitted detailing the pre hearing processes and procedures to enable members to familiarise themselves with the process.

It was noted that the Monitoring Officer would provide training on the process at each meeting of the Committee and a training day, in conjunction with Wellingborough Council, would be arranged for the Standards Committee and Councillors. 

The Committee then considered the guidance notes and forms to be used in determinations.   It was  

 




(Councillor R Groome joined the meeting at 7.32pm)

03.STA.28

ANNUAL REVIEW OF THE STAFF CODE OF 




CONDUCT (A3) 




A report was submitted requesting members to consider 


the current code of conduct for staff and whether 



any changes to the code should be recommended 



to Council.




Members were requested to consider the  




recommendations as detailed in the Ethical Governance 


Audit relating to the code of conduct for staff. It was 



MEMBERS AND OFFICERS WORKING TOGETHER (A5)
A report was submitted requesting members to consider the existing protocol on Councillor: staff relations and whether any changes should be recommended to 

03.STA.29

PROTOCOL ON OPEN GOVERNMENT (A4)


A report was submitted requesting members to consider 

the Protocol on Open Government and to consider 


whether to recommend proposed changes to this protocol 

to the Council through the Overview Committee and 


Executive. 

 

03.STA.30

ANNUAL REVIEW OF THE WHISTLEBLOWING 



POLICY (A5)




A report was submitted requesting members to consider 


the current whistleblowing procedures and to consider 


whether changes to the procedures should be 




recommended to Council.




Members were requested to consider the  




recommendations as detailed in the Ethical Governance 


Audit relating to the whistleblowing procedures. It was 


03.STA.31

COMMITTEE ON STANDARDS IN PUBLIC LIFE




Copies of ‘Getting the Balance Right – Implementing 



Standards of Conduct in Public Life’ had been circulated 


prior to the meeting. 




Members were requested to consider responses to the 


following questions:




Q.10 Should the Local Government Model Code of 


Conduct apply to all tiers of local government?




The Standards Committee responded that the Code 



should apply to all levels of local government.




Q.11 Should there be a general requirement in Codes 


of Conduct to register membership of any society 



which though not a charity or directed to charitable 


purposes might be perceived to constitute a conflict 


of interest? 




Following discussion the Committee concluded that clear 


guidelines were required for registering members 



interests and regulations should clarify the situations 



regarding lobbying or influencing bodies.




Q.12 Are the requirements in the various Codes of 


Conduct proportionate or a disincentive to public 



service?  




The Standards Committee did not think the various codes 


were a disincentive.




Q.14 What good practice exists to embed the Seven 


Principles of Public Life into the culture of public 



bodies? For example, good practice in:

a) Training and development 

The Committee stated that the dissemination of good practice was important.

b) Encouraging the challenge of inappropriate behaviour at all levels in the organisation 

The Committee thought that this would be difficult to achieve.

c) Attempts to measure changes in the culture of public bodies

The Committee stated that there were too many indicators and that there should be an attempt to show the continuing process of development.

Q.17 What are the key elements of good practice likely to deliver effective whistleblowing policy and practice in public bodies?

The Standards Committee identified clarity of procedure, trust in policies and knowledge that confidentiality would not be breached.

(The meeting started at 7pm and ended at 8.56pm)

Signed………………………………………………………..

Chair

STANDARDS COMMITTEE 2ND FEBRUARY 2004

ACTION SHEET

	Minute Number
	Action Required
	By Whom
	By When

	03.STA.23
	Prepare action sheet
	SJG
	16/2/04

	03.STA.26
	Prepare work programme
	JME
	5/4/04

	03.STA.26
	Forward copy of Ethical Governance Audit to Overview
	JME
	15/3/04

	03.STA.26
	Analyse recommendations of EGA and report subsequent constitution amendments to overview
	JME
	15/3/04

	03.STA.27
	Training on local determinations at each meeting
	JME/ Chair
	Ongoing

	03.STA.27
	Day training session with WBC  
	JME
	ASAP

	03.STA.27
	Provide details of local determination hearings to members 
	JME
	Ongoing

	03.STA .28
	Amend constitution on code of conduct
	JME
	28/4/04

	03.STA.28
	Draft a  bullet point list for those staff dealing with contractors
	JME
	5/4/04

	03.STA.28
	Revised code to next meeting
	JME
	5/4/04

	03.STA.30
	Amend constitution
	JME
	28/4/04

	03.STA.30
	MO to clarify recommendation (e)
	JME
	28/4/04

	03.STA.30
	Procedure for cases reported to the Chair of Standards
	JME
	5/4/04

	03.STA.30
	Details of Public Concern at Work be forwarded to members of Standards Committee
	JME
	15/3/04

	03.STA.31
	Committee on Standards in Public Life – Report views of Standards Committee
	JME
	14/4/04

	N/A
	Carry out skills audit for members
	SJG
	28/4/04








RESOLVED		


that the minutes of the meeting held on 20th October 2003 be approved and signed by the Chair. It was requested that an action sheet be circulated following each meeting








RESOLVED


That members note the recommendations contained in the report and that, subject to some elements of the audit that are referred to in subsequent reports, the Monitoring Officer is supported in preparing a work programme in respect of the recommendations arising from the report (and action plan) and reports back to this committee with suggested amendments to this committee’s work programme (if any).


A copy of the Ethical Governance Audit report and consequent constitutional amendments be considered by Overview Committee.





RESOLVED


that the Monitoring Officer provide details of recent cases of local investigation and determination of misconduct hearings to future meetings of the Standards Committee 


the Standards Committee endorse the procedure as detailed. 





RESOLVED


(i) that the following changes to the code of conduct for staff be recommended to Council:


Paragraph 4.2, 4th sentence amended  to read “No employee shall communicate to the public the proceedings of any executive or committee meeting held without the press and public present because a particular item involved confidential or exempt information, nor the contents of any document in which this confidential information arises, unless required by law or expressly authorised to do so by a Chief Officer, the executive or committee.


Add “Disseminating the principles behind the codes of conduct to contractors, sponsors, etc”


(ii) Those officers dealing with contractors etc. be issued with a reminder list detailing their position with regard to acceptance of gifts and a contact telephone number for further information – an example of this to be presented to the next meeting of the Standards Committee


(iii) The revised code of conduct for staff to be presented to the next meeting of the Standards Committee


(iv) Members note the current position vis a vis a new Employees Code of Conduct.  











RESOLVED


That the Protocol on Open Government remain unchanged.





RESOLVED


(i) That the following recommendations be made to Council in accordance with the Ethical Governance Audit (page 17)


Amend wording to include Councillors


Adopt recommendation


Adopt recommendation


Adopt recommendation


Monitoring Officer to clarify and amend if necessary


Further procedure required if matter was reported to Chair of Standards Committee – Monitoring Officer to investigate


Adopt recommendation


Adopt recommendation


(ii) Details of Public concern at Work be forwarded to members of the Standards Committee.








Standards Committee No.1
2.2.04


