BOROUGH OF KETTERING

STANDARDS COMMITTEE

Meeting held – 4th April 2005 


Present:
Julie Miller (Independent Member) Chair




Borough Councillors R Groome and Rennie   




Mark Bower, Jo Frier and Lloyd Landry (Independent 









Members)




Margaret Talbot (Town Council Representative)



Gordon Shorley (Parish Council Representative)


Also Present: Jonathan Eatough (Monitoring Officer)




Sarah Goodman (Committee Administrator)

04.STA.20

APOLOGIES




Apologies for absence were received from Councillors T 


Evans and Councillor Ruth Groome for her late arrival. 
04.STA.21

MINUTES






04.STA.22

MATTERS OF URGENCY




None.
04.STA.23

DECLARATIONS OF INTEREST




None.

04.STA.24

MEMBER TRAINING(A1)





The Chair of the Committee presented training on 



the Code of Conduct.












(Councillor R Groome joined the meeting at 7.42pm)

04.STA.25

CONSULTATION ON THE REVIEW OF THE CODE OF 


CONDUCT(A2)






A report was submitted requesting members to consider 


the recent consultation paper from the Standards Board 


for England on the Review of the Code of Conduct for 


Members. 




Details of the number of complaints, and their outcome, 


submitted to the Monitoring Officer were provided to the 


meeting. It was noted that there had been no 




investigation of town or parish councillors notified to the 


Monitoring Officer.




It was also noted that the consultation would continue 



until 17th June 2005 and members were requested for 


their comments which were as follows: 




1. Should the ten general principles be incorporated




as a preamble to the Code of Conduct?




The principles should be incorporated, as this would 



improve clarity.



2. Are there any other principles which should




be included in the Code of Conduct?




No, the 10 principles cover everything.




3. Is it appropriate to have a broad test for disrespect or 


should we seek to have a more defined statement?




Retain the broad test and not be too specific. 




4. Should the Code of Conduct include a specific 



provision on bullying? If so, is the Acas definition of 



bullying quoted in the full consultation paper appropriate 


for this? 




It should contain a specific provision. The Acas definition 


would 
be appropriate.




5. Should the Code of Conduct contain an explicit public 


interest defence for members who believe they have 



acted in the public interest by disclosing confidential 



information?




No there should not be an explicit public interest defence 


for members. Should a case be brought members could 


use as mitigation. 




6. Do you think the Code of Conduct should cover only 


information which is in law "exempt" or "confidential", to 


make it clear that it would not be a breach to disclose any




information that an authority had withheld unlawfully?




No, should a case be brought members could use in 



mitigation.



7. Should the provision relating to disrepute be limited to 


activities undertaken in a member's official capacity or 


should it continue to apply to certain activities in a




member's private life?




No, it should continue but be amended to “a members 


private life that is conducted in a public forum.” 



8. If the latter, should it continue to be a broad provision 


or would you restrict it solely to criminal convictions and 


situations where criminal conduct has been 




acknowledged?




It should not be limited to criminal convictions.




9. We believe that the Code should prohibit breaches of 


the publicity code, breaches of any local protocols, and 


misuse of resources for inappropriate political purposes. 


Do you agree?




Yes, the Code should prohibit breaches of the publicity 


code. 



10. If so, how could we define 'inappropriate political 



purposes'?




The Code of Recommended Practice for Publicity should 


be used.



11. Is the Code of Conduct right not to distinguish 



between physical and electronic resources?




Yes, there should be no distinction.



12.  Should the provision of the Code of Conduct that 



requires members to report breaches of the Code by 



fellow members be retained in full, removed altogether, or 


somehow narrowed?




The provision should be retained in full.




13. If you believe the provision should be narrowed, how 


would you define it? For example, should it apply only to 


misconduct in a member's public capacity, or only to 



significant breaches of the Code?




14. Should there be a further provision about making 



false, malicious or politically-motivated allegations?




No, already covered by the Code.



15. Does the Code of Conduct need to provide effective 


protection for complainants against intimidation, or do 



existing sections of the Code of Conduct and other 



current legislation already cover this area adequately?




If the provision for bullying was included this would be 


covered. 



16. Do you think the term 'friend' requires further 



definition in the Code of Conduct?




There should be no further definition as this may create 


inflexibility.



17. Should the personal interest test be narrowed so that 


members do not have to declare interests shared by a 


substantial number of other inhabitants in an authority's 


area?




No, there should be no narrowing.



18. Should a new category of 'public service interests' be 


created, relating to service on other public bodies and 


which is subject to different rules of conduct?




Yes, there should be a new category.

19. If so, do you think public service interests which are not prejudicial and which appear in the public register of interests should have to be declared at meetings?

No, it should not have to be declared at meetings if it appears in the Register of Interests.



20. Do you think paragraph 10(2)(a-c), which provides 


limited exemption from the prejudicial interest rules for 


some members in certain circumstances, should be 



removed from the Code of Conduct?




Yes, it should be removed.



21. Do you think less stringent rules should apply to 



prejudicial interests which arise through public service 


and membership of charities and lobby groups?




No.



22. Should members with a prejudicial interest in a matter 


under discussion be allowed to address the meeting 



before withdrawing?




No, they should not.



23. Do you think members with prejudicial public service 


interests should be allowed to contribute to the debate 


before withdrawing from the vote?




No.




24. Should members employed in areas of sensitive 



employment, such as the security services, need to 



declare their occupation in the public register of interests?




In order to afford members appropriate personal 



protection, an extra provision should be included in the




Code of Conduct providing members a dispensation from 


publicly registering sensitive information about their 



employment. In order to take advantage of




the dispensation, members would be required to satisfy 


their authority’s monitoring officer that they are engaged 


in sensitive employment. 



25. Should members be required to register membership 


of private clubs and organisations? And if so, should it be 


limited to organisations within or near an authority's area?




Yes, but limited to those within or near the local 



authority’s area only. 



26. Should the Code of Conduct require that the register 


of gifts and hospitality be made publicly available?




Yes.



27. Should members also need to declare offers of gifts 


and hospitality that are declined?




Yes, in accordance with the constitution and in order to 


protect themselves. 



28. Should members need to declare a series of gifts 



from the same source, even if these gifts do not 



individually meet the threshold for declaration? How could 


we define this?




Yes, it is our current practice.



29. Is £25 is an appropriate threshold for the declaration 


of gifts and hospitality?




£25 is still appropriate.





04.STA.26

WORK PROGRAMME (A3)




A report was submitted requesting the Committee to 



consider its work programme for the coming year. 

It was 


The meeting started at 7pm and ended at 9.18pm)

Signed………………………………………………………..

Chair

STANDARDS COMMITTEE 4th October 2004

ACTION SHEET

	Minute Number
	Action Required
	By Whom
	By When

	2/2/04
	
	
	

	03.STA.27
	Training on local determinations at each meeting
	JME/ Chair
	Ongoing

	03.STA .28
	Amend constitution on staff code of conduct
	JME
	Awaiting final regulations

	03.STA.28
	Draft a  bullet point list for those staff dealing with contractors
	JME
	5/4/04

	5/4/04
	
	
	

	03.STA.36
	Provide evening training session
	JME/Chair
	July 2004 

	03.STA.36
	Incorporate standards training in all members training sessions
	JME
	Ongoing

	4/10/04
	
	
	

	04.STA.11
	Training event for Councillors to be held in February/March 2005 
	JME
	31/03/05

	17/1/05
	
	
	

	04.STA.18
	Report of all complaints/referrals received by the Monitoring Officer to meeting on 4/4/05
	JME
	4/4/05

	
	Outcome of the current Adjudication Panel hearing be communicated to all members of the Standards Committee
	JME
	ASAP

	04.STA.18
	Consider training issues and implications of sanctions at the next meeting
	JME
	4/4/05

	04.STA.19
	Refresher Training – Investigate possibility
	JME
	

	4/4/05
	
	
	

	04.STA.24
	Training to Committee on timescales involved in process
	Julie Miller
	4/7/05

	04.STA.25 
	Response to consultation be circulated to all Town and Parish Councils
	JME
	ASAP

	04.STA.25 
	Training for Councillors on FOI
	JME
	 


RESOLVED		


that the minutes of the meeting held on  17th January 2005 be approved and signed by the Chair. 





RESOLVED


That the training be noted


That further training on timescales involved in Code of Conduct cases be provided to the next meeting of the Committee.





RESOLVED





That the comments made by the Standards Committee be submitted in response to the consultation. 


The response of the Standards Committee be circulated to all Town and Parish Councils. 





RESOLVED


That the Standards Committee continue to consider policies and protocols at future meetings over a longer period than one year


Further training be provided to Councillors on the Code of Conduct. 








Standards Committee No.1
4.4.05


